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Should there be a difference in consultancy and training of female entrepreneurs
Governments in most countries value entrepreneur highly for bringing in new business and often innovation and development to business and society. 
A recently published report (2008 Danish Enterprise and Construction Authority – Kvinder kan få succes med egen virksomhed) has referred to statistics showing that women creates less enterprises than men. Enterprises run by women do in average have a lower turnover, but it is important to stress that enterprises run by women do survive after three years at the same rate as enterprises run by men. Further more some of the women are slightly better educated in general than men. The report also concludes that women may posses the key for increased growth in business and society.
I see it as a challenge to enhance not only the rate of women creating their own enterprise, but also to enhance the growth in enterprises run by women. 

In general no gender difference is considered in training and consultancy service towards entrepreneurs. 
But will differentiation be an advantage? 
Can the difference be specified and described? 

Will differentiation push more women towards entrepreneurship?
Will special gender orientated training programmes toward well educated women give any advantages?

Will special gender orientated consultancy service towards female entrepreneurs give any advantages?

Or can no evidence showing advantages for gender differentiating towards entrepreneurs be found?
How to access the certificate project 

Search for a number of research works on female entrepreneurs, and if possible comparative research on male and female entrepreneurs.
Make an extract of research results

Compare research results and conclude on research results.
My 10 years of experience as a consultant towards entrepreneurs has shown that there may be a difference, but I do not know if it’s based on my assumptions only?
I would like to find statements for the difference, and if a difference is found, try to find evidence for how it can be handled.
Based on the findings I will develop a set of guidelines for what should be included in consultancy service and training towards female entrepreneurs.

Could need some help on

Suggestions on relevant literature

Suggestions on how to work with the literature

Suggestions on how to present the findings

