Evaluation Strategy – Career Exploration – Mr. David A. Stacklin



Evaluation of this course is important for achieving the goals of this course.  Summative and formative evaluation methods will be used to determine strengths and weaknesses of career exploration.  Our freshman history, science, and math instructors could conduct the formative evaluation.  They can determine through grades and classroom observations what students are learning.

Because most of the careers that students are going to obtain do not even exist I would recommend professional development.  Speakers could be brought into the school for our two hour delay in-service on the future of employment.  We would obtain some insight into what students’ needs will become.  It will be hard to move forward in society without a little tech update.

Surveys could be conducted before and after students have career exploration.  Students would be given a survey assessing their knowledge and determining what they learned at the conclusion.  This second survey would show any improvement or negative consequences from the unit.


During the course students could be assessed with authentic assessments.  The newscast and paper tower are real life projects that demonstrate skills and learning outcomes.  The birdhouse and portfolio that the students produce could serve as assessment tools.  Students could be engaged in discussion or interviews to determine the value of the course and how effective the curriculum has become.


Over three to five years summative evaluations could be also performed.  Evaluation of surveys and student grades over this period could determine the effectiveness of the course.  From there the curriculum committee could determine the effectiveness of career exploration.  Determinations for a need of alteration, adaptation or continuance of the course could be made to the board.

